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OBECMNEYUTb OOCTYN K
HEOOPOIOCTOALUEN, HAOEXXHOW

0 7 ' YCTONYNBOU N COBPEMEHHOM

OHEPI'U ONA KAXOOIO.
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MAJOR CITIES

Almaty, Kazakhstan

Cairo, Egypt

Delhi, India
Wuhan, China

Dhaka, Bangladesh

Karachi, Pakistan
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Tehran, Iran

Lahore, Pakistan

Shanghai, China
Hanoi, Vietnam

11 Kolkata, India
12 Chongging, China

13 Baghdad, Iraq
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Map Exposure News & Ranking

Rotterdam, Netherlands

JKonorn4yeckue Karactpodbl

CornacHo IQAIr Anmvatbl B 2025 rogy ctan
CaMbIM 3arpsA3HEHHBIM rOPOAOM B MUPE

’KeHIIMHBI B BO30OOHOBJISIEMON 3HEPreTHKE



[eHOepHOEe paBeHCTBO

PacwunpeHue npaB u BO3MOXHOCTEN

)XEHLUMH B PYKOBOACTBE, 3aHATOCTU U

I'Ipe.qanIHI/IMaTeanTBe B 3HepreTW-leCKOM [leknHckas aeknapauus v

CeKTope ABNSAAeTCA KNYOM K AOCTUXEHUIO nnatgopma Aencremn 1995 roga
reHOepHoOro paBeHcTBa n obecrnevyeHuto

YCTONYUBOU IHEPreTUKn Ans BCeX.

KOHBeHUMA 0 nMKBMOaUun BCex
doopm gnckpumMmnHauuu B
OTHOLLEeHUU XeHWmH (KJ10XX)
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[MpeanpuHuUMaTenbLCTBO

>KeHLWWHbI HegoCTaTO4YHO NpeacTaBeHb!
B naTteHTax, puHaHCUpoBaHUN ”
cTapTanax, CTankmBasiCb C TakKUMu
NpenaTCcTBUAMMU, KakK

* OrpaHun4eHHast MOBUITbHOCTb,

* KYNnbTYpPHblE HOPMBbI,

* OrpaHUYeHHbIW OOCTYN K KpeOAUTHbLIM

N PUHAHCOBbLIM CETSM.

)KGHLL[I/IHBI B BO30OHOBJIIEMOU JHepreTuke

=

YcTonumBas
3HepreTuka u
reHOepHoe
pPaBeHCTBO
B3aMMO3aBUCUMbI
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3aHATOCTb U NUAEPCTBO

B SHepreTn4eckom ceKkTope
npeobnagalT MYXYMHbI, U XEHLUMHbI
3aHuMatoT 22% NOIMKHOCTEN B
TpagnUNOHHON 3HepreTuke (HedTb U ras),
HECMOTPA Ha TO, YTO OHW COCTaBMANOT
39% mupoBown paboyen cunbl. XXeHLWNHBbI
3aHnmarT 11% MUMHUCTEPCKUX MOCTOB,
OTBEYaoLLMX 3a 3HEPreTuky, NpupoaHbIe
pecypchbl 7 ropHo406bIBaOLLYHO
NpomMbILLNeHHOCTb B 190 cTpaHax.




OTcyTcTBME OnbiTa B 0bractax, He
CBA3aHHbIX co STEM

<.'

bapbepbl AnAa Bxoaa

OTcyTtcTtBue onbiTta STEM

Monutuka Ha paboyem mecTe

HepocTaTtouyHasi oCBEAOMNEHHOCTb

CaMOBOCﬁpMﬂT'Me O BOSMOXXHOCTHAX

q OTcyTcTBUE reHAepPHbIX
e uenewn

4 KynbTypHbie 1
couunalibHbl€ HOPMbI
[MpakTnkKa Hanma

OrpaHuyeHHass MOOUINbHOCTb

Bocnpuatune reHaepHbIX ponewn
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lonAa XeHWMuH B
BbiCLUEeM PYKOBOACTBE

CpeaHuni NokasaTenb
Nno oTpacnu

ConHeyHan oTpacsib BeTposas oTpacnb MMaposHepreTMKa Yronb HedTb u ras

2025, Mexx1yHapoHOe 3HepreTHuyeckoe areHTcTso (MIA)
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[lpenAaTcTBUA

ANA yAepXKaHnA
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eHLunHbI B oTAeNbHbIX Npodeccuax, CBA3aHHbIX C SHEPreTUKoun

MHXXeHep-XUMUK
NHXXeHep-MexaHuK
MNHXeHep-aneKTpuK
JNeKTpUK

BEeToHWKK

Ceapwmk

Boponposoayui

KpoBenblmK
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2025, Mexx1yHapoHOe 3HepreTHUyeckoe areHTcTBo (MAA)
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bapbepbl AnA

npoABUIKEHUS




Bo3MOXHOCTU ONA
AOCTUXEeHUS
reHAepHOro paBeHCTBA
B paMKax nepexoaa K
3HepreTuke

[ocyoapCcTBEHHbIE, YaCTHbIE U
. HEeNpaBUTENbCTBEHHbIE NAPTHEPCTBA
MOryT CHabOUTb XXEHLWH HaBblKaMu A5

paboTbl B chepe YNCTOMN SHEPTUN.

’KeHuirHbI B BO30OOHOBJIIEMOM SHEPTETUKE

[eHOepHOe paBEeHCTBO B 3HEPreTUYeCckoM CeKkTope
CnocoOCTBYET MHHOBALMAM U BCEOOBHEMITIOLLINM
pPELLEHNAM B 00racTu 3KONOrMYeckn YNCTOM
OHEPreTUKM.

Icnonb3oBaHWe 3HEePrum XeHLwmHamn Ha pabote u
B 3paBOOXPaHEHNN NOBbILLAET 9KOHOMUYECKUNE
npaBa 1 BO3MOXHOCTU U KU3HEHHYIO YCTONYMBOCTD.

[lepexoq K YNCTOU SHEPTNUMN OTKPbIBAET
BO3MOXXHOCTM ONA YCTPaHEeHUa reHaepHoro
pa3pbiBa B 3aHATOCTMW.

YKeHLWm HbI-NnpeanpuHMMaTenm MoryT ynyydillinTb
pacnpegeneHne aHeprun, HanaxmBasa KOHTaKTbl C
XKEHLLIMHaMN-NoTpebuTenaMmm n ncnonb3ys
counarnbHble CETW.
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[TpenaTcTBUA

’KeHuirHbI B BO30OOHOBJIIEMOM SHEPTETUKE

OOy4yeHue

[TocTOosIHHAA y4yeba + npakTuka

YcepaHo paboTtaTb

HayunTbcsa BECTU NEperoBopbl

BHeapeHue NonuUTUK

PasBuBaTb KOPMNOpaTtnBHYHK KYJIbTYPY

He chpaBaTtbcA

[MpogormkaTb MyTb HECMOTPS HM Ha YTO




WORLD BANK GROUP UNITED NATIONS International Renewable Energy Agency

Organization for SeCUI’ity and < A I; E < United Nations Entity for Gender Equality
and the Empowerment of Women

Co-operation in Europe

Cenhral Asio Reglonal Economic Cooperation Program

WRISE

Women of Renewable Industries
and Sustainable Energy

GLOBAL WIND ENERGY COUNCIL

)l\GWEC

INTERNAL. This information is accessible to ADB Management and Staff. It may be shared outside ADB with appropriate permission.






Google

’eHLnHbI B BO30OHOBNAEMOUN SHEPreTUKe...
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PbIHOK Tpyaa U
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1. https://www.iea.org/topics/energy-and-gender
2.https://www.irena.org/-
/media/Files/IRENA/Agency/Publication/2022/Sep/IRENA_Solar_PV_Gender_perspective_2022.pdf
3.https://www.sciencedirect.com/science/article/pii/S0301421524001836
4.https://www.worldbank.org/en/topic/energy/publication/rise---regulatory-indicators-for-sustainable-
energy
5.https://www.irena.org/publications/2019/Jan/Renewable-Energy-A-Gender-Perspective
6.https://www.irena.org/News/articles/2023/Mar/Women-in-Renewables-Can-Be-Agents-of-
Change#:~:text=The%20gender%20gap%20is%20driven,company%20policies%2C%20among%20othe
r%20factors.
/.https://www.oecd.org/content/dam/oecd/en/publications/reports/2024/10/harnessing-the-green-
and-digital-transitions-for-gender-equality_ c9a0091a/860d0901-en.pdf
8.https://genderenergycompact.org/
9.https://www.un.org/en/conferences/energy2021
10.https://www.globalwomennet.org/ R
11.https://www.carecprogram.org/
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