


ENSURE ACCESS TO
AFFORDABLE, RELIABLE,
SUSTAINABLE AND
MODERN ENERGY FOR ALL.

Women in
Renewable Energy
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Gender equality
NN

Empowering women in leadership,
employment, and entrepreneurship
within the energy sector is key to
achieving gender equality and
ensuring sustainable energy for all.

Women in Renewable Energy .« *
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The 1995 Beijing Declaration
and Platform for Action

The Convention on the Elimination
of All Forms of Discrimination
Against Women (CEDAW)

Sustainable Development
Goal 5 on gender equality




Entrepreneurship

Employment and leadership

Women are underrepresented in [\ /| The energy sector is male-

dominated, with women making
22% of roles in traditional energy
(oil and gas), despite comprising

patents, start-ups, and financing,
facing barriers like:
« restricted mobility

» cultural norms Sustainable 39% of the global labor force.
- limited access to credit energy and Women hold 11% of ministerial
and financial networks. gender positions in charge of energy,

° natural resources, and mining
. equallty are across 190 countries.
Interdependent

Energy poverty

‘/ \’ Unequal energy access limits

women’s time, opportunities,
health, and productivity.

Women in Renewable Energy



f Lack of non-STEM
background

Lack of STEM background

Barriers to entry —

Workplace policies

Lack of awareness

Self-perception of opportunities

‘ A Lack of gender
7~ targets

Cultural and
social norms

Hiring practices
Limited mobility

Perception of gender roles
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Women in selected energy-related occupations

Chemical engineer

Mechanical engineer

Electrical engineer

Electrician

Concrete worker

Plumber

Roofer
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Barriers to
advancement




Opportunities to
advance gender
equality as part of
the energy transition

Public, private, and NGO
* partnerships can equip women
with skills for clean energy jobs.

Women in Renewable Energy

Gender equality in the energy sector
fosters innovation and inclusive clean
energy solutions.

Women’s energy use in work and
healthcare boosts economic
empowerment and resilience.

The clean energy transition offers
opportunities to close gender
employment gaps.

Women entrepreneurs can improve
energy distribution by connecting
with female customers and
leveraging social networks.



Challenges

Learning
Studying all the time + practice

Working hard

Learning to negotiate

Implementing policies

Developing corporate culture

Never give up

Keep going despite any obstacle

Women in Renewable Energy
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Google

Women in renewable energy... B




Job market &
Qualification
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