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Assessment — March 13-25 / OueHka - 13-25 mapTa

® 8 universities filled out the assessment form
® MULS did not

" 8 yHMBEPCUTETOB 3aMosIHMNMN HDOPMY OLEHKM

® MULS aTOro He caenan
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Findings / BbiBoAbl

4. Does your university offer internships related to Climate-Smart Agriculture or Sustainable
Agriculture?

8 oTeeTOB

® Yes
® No
@ Planned in future

6. At which level are these internships offered?
8 oTBeTOB

Undergraduate (Bachelor) 5 (62,5 %)

Master's 5(62,5%)
PhD 2 (25 %)

Certificate / Short Courses 5 (62,5 %)

Other

for academic staff 1(12,5 %)

7. Is the internship mandatory in your programme?

3 responses

@ Mandatory
@ Optional
@ Both

8. Typical duration of internships
B oTeETOR

Less than 4 weeks 2(25 %)

4-8 weeks 3(37.5%)
2-3 months 2(25%)
3-6 months -2 (25 %)

More than 6 months



Internship structure / CTpyKTypa CTa>XUpOBKMU

9. When do students usually complete internships?

8 oTBeTOB

During semester

Summer break

Final semester requirement

Flexible timing

10. Are academic credits awarded for the internship?

8 oTBeTOB

® Yes
® No
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4(50 %)

4(50 %)

11. Which requirements must students complete after the internship?

8 oTBeTOB

Internship report

Field project

Presentation

Research paper

None

12. Where are students typically placed?

8 responses

Farms or agricultural
enterprises
Agricultural research
institutes

Government agencies

NGOs working in
agriculture or climate ada. ..

Agribusiness companies

International organizations

2 (25%)

3(37.5 %)

3 (37.5%)

5(62,5 %)

6 (75%)

5 (62.5%)

7 (87,5 %)

7 (87.5%)



Organization of internships / OpraHn3auus CTaXxmpoBoK

14. Does the university have formal partnerships (MoUs) with host
organizations?

3 responses

® Yes
@ No

@ In development

16. Do students receive training on CSA concepts before the internship?

aa

8 responses

@ Yes
® No

17. Are students supervised by a faculty mentor?

7 responses

® Yes
® No

20. Is there a formal evaluation from the host organization?

8 responses

® Yes
® No




Evaluation, challenges, collaboration /
OueHka, npobnemMbl, COTpYAHNYECTBO

24. Does your university formally evaluate the internship programme?

8 responses

@ Yes, regularly
@ Occasionally
@ No

27. What challenges does your university face in implementing CSA
internships?

8 responses

Limited funding

Lack of internship
placements

Limited industry
partnerships
Insufficient faculty
supervision

Logistical challenges (
transport/accommodation)

3 (37.5%)

1(12.5%)

0 (0%)

5 (62.5%)

Lack of CSA expertise

28. What support would help strengthen CSA internships?

8 responses

Funding for student
placements,

Partnerships with farms or

— 3(37.5%)
organizations

CSA training materials|

International collaboration 6 (75%)

Faculty development
programmes

29. Does your university collaborate with other universities in organizing
or supporting internships?

8 responses

@ Yes, regularly
@ Occasionally

@ No, but interested in
collaboration

@ No and not currently interested




Internships at other universities / CTa>XmpoBku B

APYINX YHUBEpCcUTeTax

33. Does your university allow students to complete internships at
partner universities?

8 responses
@ Yes

@ Sometimes

® No

Does your university host interns from other universities?
8 responses
@ Yes, regularly

@ Occasionally
@ No

35. What are the main challenges in collaborating with other universities
on internships?

B8 responses

Funding limitations

7 (87.5%)
Administrative barriers
Differences in academic... 5(62.5%)

Credit recognition issues 4 (50%)
Limited communication h... 4 (50%)
Lack of formal partnerships 1(12.5%)
Visa or mobility restrictions 4 (50%)

0 2 4 6 8



37. What kind of support would help your university strengthen
collaboration on internships with other CAREC universities? (1)

" Training

" Common project

" Capacity building for students and faculty, following a formal CAREC
internship framework with standardized guidelines, credit transfer
mechanisms, and mutual recognition of internship outcomes across

universities along with MoUs among CAREC institutions, would ensure
sustainable and scalable internship collaboration across the CAREC region.

" We hope that the issue of diplomatic and financial cooperation in the field of
internships with other universities within the CAREC system will be resolved.
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37. Kakas nogaep>ka rnomorna 6bl YKpenuTb COTPYAHUYECTBO C
apyrmmm yHmnsepcutetamm LLAPSC B cpepe cTaxmnpoBsok? (1)

= OOy4eHune
= COBMECTHbIN MPOEKT

= PasBuTtne noteHumana CTy4eHTOB M npenogasaTenen B paMmkax opuunansHoOn
cuctembl ctaxkmpoBok LIAPOC, npegycmaTpumBatowen ctTaHaapTU3NPOBaHHbIE
pyKOBOAALME MPUHLUMBI, MEXaHN3MbI NepeHoca 3a4eTHbIX e4NHUL, N B3aUMHOE
NpPU3HaHWe pes3yrbTaToB CTaXUPOBOK MeXay yHMBepCcUTeTaMu, a Takke Ha OCHOBE
MEMOpPaHAYMOB O B3aMMOnoHuMaHum mexay sysamun LIAPOC, obecneunT yctonumnsoe

n MaCLLITa6I/IpyeMOG CoTpyaHN4YECTBO B obnacTtu CTa>XMPOBOK MO BCEMY PETNOHY
LIAP3C.

* Mol Hageemcsl, YTO BOMNPOC O AUMIOMaTUYEeCKOM N PUHAHCOBOM COTPYOHUYECTBE B
chepe CTaXMpoBOK C APYrMMn YHUBEpPCUTETaMU B paMmkax cuctembol LUAPOSC byoer
peLueH.
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37. What kind of support would help your university strengthen
collaboration on internships with other CAREC universities? (2)

" Funding is the most critical support, as it provides the necessary resources
for student mobility grants, regional administrative coordination, and the
development of shared digital platforms.

" Open flexible relationships between the CAREC Universities

" Joint internship programs for students and teachers, exchange of experience
in the implementation of internships, advanced training of teachers
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37. What kind of support would help your university strengthen
collaboration on internships with other CAREC universities? (2)

® Funding is the most critical support, as it provides the necessary resources for student
mobility grants, regional administrative coordination, and the development of shared
digital platforms.

® Open flexible relationships between the CAREC Universities

" Joint internship programs for students and teachers, exchange of experience in the
implementation of internships, advanced training of teachers

" ®OunHaHCMpoBaHMe sBnseTcs Hanbonee BaxxHOM OPMON NOAAEPIKKN, MOCKOSbKY
obecneunBaeT Heob6xoAnMble pecypcCbl ANA FPAHTOB HA MOBU/IbHOCTb CTY/AEHTOB,
KoopAMHaUMM aAMUHNCTPATUBHOW AeATEe/IbHOCTU Ha pPermoHasibHOM YpPOBHE U
pa3paboTkn obwmnx umdposbiX NAATHOPM.

" OTKpbITble U TMBKME OTHOWEHNS Mexay yHuBepcutetamm LLAPSC

" CoBMeCTHble NporpaMMbl CTaXWPOBOK ANS CTYAEHTOB U npenojasatenieii, 0bMeH OnbITOM
B 06N1aCcTu opraHm3saLmm CTaXxMpoBOK, NOBbILLIEHME KBanudukaumm npenoagaBaTenemn
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Turkmen Agricultural
University of named
S.A.Niyazov 15-20 6-10 4-8 6-10

Tashkent Institute of Irrigation
and Agricultural
Mechanisation Engineers"
National Research University 10 10 10 10
Kyrgyz National Agrarian
University named after
K.I.Skryabin 7-10 20-30 20 20-30
KazNARU 10-16 10-16 10-15 10-18
Georgian Technical Univeristy 5-10 10 7-8 7-8
University of Agriculture,
Faisalabad 25-30 5-10 3-5 2-3
Tajik Agrarian University
named after Sh.Shotemur 5-8 3-4 4-5 3-4
Azerbaijan Technical
University 10 3 3 3
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NMoka3saTenn obMeHa no CTyAeHTaM M npenojaBaTenisM

39. Konunyectso 40. KonnyecTtBo 43. KonnyecTtBo 44, Konn4yecrtBo
CTYLAEHTOB, KOTOPbIX npenogaBaTesien,

KOTOPbIX YHUBEPCUTET YHUBEPCUTET roTOB KOTOpPbIX YHUBEPCUTET

CTYAEHTOB, KOTOPbIX nperlo;J,aBaTeneVl,

YHUBEPCUTET roToB

YHuBepcuTer NPUHSTL MO 06MeHe g%‘l;/loeBngMHﬂTb no HampaBWTb Ha 06MeH (r)(é'l;/loeBHHal'lpaBMTb Ha
¥UAIEJI<Imenistan 15-20 6-10 4-8 6-10
TIIAME 10 10 10 10
KNAU 7-10 20-30 20 20-20
KazNARU 10-16 10-16 10-15 10-18
GTU 5-10 10 7-8 7-8
UAF 25-30 5-10 3-5 2-3
TAU, Tajikistan 5-8 3-4 4-5 3-4
ATU 10 3 3 3
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Dates and
duration

Turkmen Agricultural from the beginning of June |from the beginning
University of named to mid-August upto 2 of June to mid-
S.A.Niyazov weeks. Augustupto2
Tashkent Institute of Irrigation

and Agricultural

Mechanisation Engineers"

National Research University |2 weeks 2 weeks

Kyrgyz National Agrarian

University named after from 1 week to 6
K.I.Skryabin from 1 week to 6 month month

KazNARU 2-6 weeks 2-6 weeks

Georgian Technical Univeristy |5 days optionay

University of Agriculture,

Faisalabad variable variable

Tajik Agrarian University up to 2 weeks,
named after Sh.Shotemur 2 weeks during the semester
Azerbaijan Technical 16 February, 2027. 6 16 February, 2027. 6
University months months
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npOD,OJ'I)KVITEJ'IbHOCTb obMeHa no CTYAEHTAM U MnpenoagaBaTtensdam

42. [aTbl N NPOAOIKNTENIBHOCTb NPOrpamMmbl 45. [aTbl 1 NpOAOIXKNTENBHOCTL 06MeHa

YHuBepcurter o6MeHa npenogaBaTensiMu npenoaasaTensiMm

TAU, Turkmenistan C Ha4vana nHA 1 00 cepeanHbl C Ha4yana nHAa 1 0o cepeanHbl
aBrycra, Ao 2 Hegenb aBrycra, Ao 2 Hegenb

TIIAME 2 Hegenun 2 Hepgenu

KNAU OT 1 Hepenu oo 6 MecsLueB OT 1 Hepenu oo 6 MecsueB

KazNARU 2-6 Hepenb 2-6 Hepenb

GTU 5 aHen Mo noroBopeHHOCTU

UAF Mo AOroBOpeHHOCTU Mo A0roBOpPEeHHOCTU

TAU, Tajikistan 2 Hepenu [lo 2 Hexenb B ceMecTpe

ATU C 16.02.2027 - 6 MecsueB C 16.02.2027 - 6 MecsueB
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Conclusions / 3aknw4yeHue

" Develop internships and exchange programs for the current project

" Develop proposal for collaboration for internship and exchange programs

" PaspaboTtaTb NMpoOrpaMMbl CTaXXMPOBOK M 06MeHa B paMKax TEKYLLEro rnpoekTa

" [MoAroToBUTb NpeasioXXeHMe 0 coTpyaHmndyecTse B 061acTtu nporpamm
CTa>XMpoOBOK MU o0bMeHa
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[MparMaTnyHasa KoHuenuunsa MmobunbHocTn LLAPSC

Ansa ctypeHtos (25)

Ons npenopaBartenen(25)

CyLwHOCTb

Llenb

MeTon

PesynbTaTt

TexHoNnornyeckme ceMmHapbl 1 NPaKTUKU

[OoCTyn K YHUKanbHOM MHppACTpyKType

napTtHepoB (HoBble nabopatopuun, LueHTpbl MNC,

3KCNeEpUMEHTAJIbHblE KJITMMaTUYECKNE y‘-IaCTKVI)

KpaTKoCpouyHOe norpy>xeHue B y4ebHbI
npouecc n paboTy Hay4dyHO-UccnenoBaTeNbCKMUX
noapasaeneHunii NpMHMMaKrLWero YyHMBepcuTeTa

MOAYJ1b / MPAKTUYECKASA OLEHKA
(MpuobpeTeHne «3eneHbiX HaBbIKOB» B HOBbIX
TEXHONOrMYeckmnx n obpasoBaTesibHbIX
yCNoBUSAX)

TpaHcdep obpa3oBaTenbHbIX TEXHONOMMNSA

B3anMHbIn 06MeH nepeoBbIM OMbITOM U
TEXHO/IOMMAMKM B paMKkax yyebHoro npouecca

MpoBeaeHne rocTeBbIX NEKUUIA ANsS CTYAEHTOB
napTHepcKkoro By3a + M3ydyeHne MmeTonoB
npenogaBaHus N obyyeHns Ha NpUHUMaoOLWEM
dakynbTeTE

MPO®ECCUOHAJIbHASA PEMMNKALNA
(TectTnpoBaHue cOH6CTBEHHbIX KYpCOB B HOBOW

yuyebHOM cpeae n ocBoeHne nepenoBoro
onbiTa NapTHEpPOB)

Mbl He co34aéM HOBY BonoHCKYy cuctemy. Mbl UICMONb3yEM IPaHTbl HA NOE34KU AN COAENCTBUS
ropu3oHTasIbHOMY 06MeHy onbITOM. [N CTYAEHTOB pe3y/ibTaTOM 3TOM0 CTAaHOBUTCS MPU3HAHHbIN
npakTM4Yeckuii onbiT. na npenogaBaTenei - NpUBHECEHME HOBbIX 3HAHWUI B HAlLW ayAUTOPUN.

WAGENINGEN
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[TPpUHUMM B3aMMHOIO NPU3HAHMUSA Ha OCHOBE
NpsIMOro yyacTus

Onsa ctryneHtoB (25) Ona npenopgaBsarenen(25)
MpenopasaTenb OTNPaBAsSETCS B YHUBEPCUTET-MapTHep C
CTyOeHT efeT He Ha uenbli ceMecTp, a Ha KOHKPETHOW Liefiblo — MPOBECTU CEPUI0 IEKLIMIN NN
KOHKPETHbI «UHTEHCUBHbI KYypC» UK NpaKTUYECKMX 3aHATMIA MO CBOEM YacTu MoAayns
«MpaKTuKy» (2-4 Hepenn), CBA3aHHbINA C TEMOWN (HanpumMep, no 6opbbe c BpeauTensamm nnm
Kak 370 paboTaeT Balero Moaysns. WHTErpMpoBaHHOMY YyMNpaBAEHUIO BOAHbIMU pecypcaMm).

Mo BO3BpaLlEHMN U3 MOE3AKN NEKTOP NMPUBO3UT C COBON:
1) CnpaBky o0 Bkiage oT NpuMHUMatowero dakynbTeTa
(noaTBEpXAaKLLYHO, YTO OH MpouuTan nekumn).
2) MaTepwuansl gnsa obMeHa: npe3eHTaumio uUn
MpUHMMaIOWNIA YHUBEPCUTET BbIAAET CeEPTUDMKAT TeMaTMyeckoe uccnegoBaHme oT NPUHUMAKOLLEro
06 OKOHYaHWKM Kypca C YKasaHMeM NMpeaMeToB U yupexaeHusi, KoTopblie OH 0053yeTCsl BK/IIOUMTb B CBOM
Banngauus KOJINYECTBa 4YacoB. KypC Mo BO3BpaLLEHWNN.

YHUMBEpPCUTET NpUBNEKAET «KMEXAYHAapPOAHOro
MpuHMMatoOWNIA BY3 NPU3HAET AaHHbIN cepTMdUKaT npenogaBaTens» C MOMOLLbIO rpaHTa Ha Moe3aky, YTo
Bbiroabl gns nmbo B KayecTBe npakTuku, nMbo B KayecTee crnocobCTBYeET yNyuylleHNO0 NoKasaTenemn
YHUBEPCUTETOB (baKynbTaTMBHOIrO MoAys (C 3a4€TOM KPeaAUTOB)  MHTEPHALMOHaIN3aLnK.

B3anMHoe o6yuyeHne n COBMECTHOE pasBUTUE Yepes nNpeosonieHne 6apbepoB U
dbopMupoBaHmne 06X HaBbIKOB
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Implementation mechanics (How does it work?)

1. Matchmaking

e Universities publish a ‘menu of opportunities” and a ‘call for expertise’ (for example: KNAU - water
management laboratory; another university — greenhouses).

Pairs are formed: who is travelling to whom to acquire specific knowledge.
2. Visit

Students: Undergo an intensive course (2-4 weeks, other duration?) culminating in a practical
assignment.

e Lecturers: Observe their colleagues’ classes, study the teaching methodology, and deliver a *pilot’
lecture.

3. Validation and Recognition

e For students: The host university issues a Certificate of Completion. On the basis of this, the home
department awards credit for the relevant module.

e For lecturers: An Implementation Report is drawn up. The lecturer presents an updated section of
their course, supplemented with material from the trip, to the departmental board.

4. Recording the result (Sustainability)
e All the case studies and methodologies brought in are digitised and become part of a shared module,

such as ‘Green Inclusive Change’, which is available to all nine countrie
WAGENINGEN JAAD)3] ASIAN DEVELOPMENT BANK 19
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The ‘Fast-Track CAREC’ implementation model

Traditional approach Our model(Fast-Track

Exchange component (MoU / LA) CAREC) Rationale / Legal basis
The project has already been approved at
Signing of an inter- ministerial, Universities and donor level.
university MoU (6-12 We base on ADB/WUR/Unis This represents the highest form of
Institutional framework months’ coordination) Grant Agreements legitimacy.
Detailed Learning We focus on specific skills (Green Skills)
Agreement (review of all Individual Work Plan (1 rather than on changing the entire
Curriculum courses) page) timetable.
This allows the trip to be organised as a
Exchange student Participant in a technical short-term placement or business trip
Participant status (Semester Exchange) workshop without losing a semester.
Higher education institutions place their
Complex procedure for trust in the host organisation. A partner
Recognition of learning credit validation and Automatic recognition certificate = recognition of the
outcomes conversion (Certificate-based) placement.
The lecturer is not studying, but
Visiting expert (Expert exchanging experience, which does not
The role of the tutor Trainee Transfer) require new job descriptions.

UNIVERSITY & RESEARCH
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Process documentation: the ‘four pages pack’ approach

1. Matchmaking Form *Plan’ — (Before the trip - 1 A4 page)
®  Student: Module/laboratory title + expected skills.
B |Lecturer: Topic of guest lecture (export) + technology to be studied (transfer).
®  Legal validity: Signatures from both parties confirm their willingness to accept and credit the outcome.
. Activity Log ‘Process’ — During the trip (to be completed by date - 1 A4 page)
Brief record of activities: ‘Lecture’, ‘Field trip’, ‘GIS work’, etc.
®  To be certified: By the host department’s stamp on the final day.
. Impact & Skills Report *Content’ — Upon return (completed by the participant - 1 A4 page)

For the student: Description of 1-2 tools mastered (e.g., ‘learned to take soil samples according to the partner university’s
standard’).

For the lecturer: Brief summary: how many students were trained (export) and which 2-3 methodologies were brought
back for implementation in their syllabus (transfer). Photos or a presentation are attached to the report.

. Recognition Certificate - 1 A4 page

For the student: A document issued on the basis of the Diary (confirmation of dates) and the Report (confirmation of
knowledge).

For the lecturer: 1) A Letter of Contribution 2) Materials for exchange

N

w

N
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Roadmap for the implementation of ‘Fast-Track 25+25 CAREC’

B Stage 1: Preparatory (March - April)
e Compilation of the *‘Menu of Opportunities” and ‘Call of Expertise’: Each of the nine universities submits a list of
its leading laboratories and topics for guest lectures student placements.
e Matchmaking: Formation of ‘Donor University — Recipient University’ pairs based on needs (e.g., KazNARU
sends 5 students to the university with the best GIS facilities).
e Approval of templates: Distribution of the ‘two-page pack’ (Map, Diary, Report).

u
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—
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: Operational launch (May - June)

e Pilot trips (First 10+10): Launch of the first groups of students for technical workshops and lecturers for
technology transfer.

e Model testing: Refinement of the ‘automatic recognition’ system through the first Certificates and Reports.

e Legal background: Issuing orders to universities based on the Grant Agreement (without new MoUs).

|
n
—
Q
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D
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: Scaling and Digitalisation (September - October)

e Main intake (15+15): Completion of the 25+25 participant quota.

e Filling the repository: Uploading all ‘Results Reports’ to the module’s shared knowledge base.

e Impact analysis: Assessing the impact of the exchanges on the final version of the ‘Green Inclusive Change’
module.

®  Phase 4: Finalisation (November — December)

e Final report for the ADB: Presentation of 50 success stories based on the reports.
Institutional legacy: Preparation of a final umbrella MoU between nine universities based on the experience
already gained.
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Performance assessment for participants
(individual level)

®  For students (25 participants):

e Development of hard skills: A verified list of technologies/tools mastered (e.g. working with a specific
GIS layer or laboratory analyser).

e Development of soft skills: The ability to work within an international team on a shared climate-
related challenge (Cross-cultural adaptability).

e Career potential: Possession of a ‘Competence Passport’ from a foreign university, which makes them
more competitive in ADB/WUR/CAREC projects.

e Indicator: 100% pass rate for the practical module based on the case study presented.

"  For lecturers (25 people):

e Validation of expertise: Successful trial of their course with an international audience (results of a
survey of students at the host university).

e Methodological update: Number of new case studies, exercises or digital tools included in their
syllabus.

e Professional networking: Establishing lasting connections with colleagues for future joint publications
or grants.

e Indicator: Approved report on the implementation of new materials into the curriculum.
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Institutional performance (University level)

® Content transfer:
e Enriching national educational programmes with international expertise from CAREC
countries.
e Creating a joint ‘case study bank’ on green development, accessible to all departments.

" Internationalisation ‘on the ground’:
e Improving the university’s ranking through international mobility indicators (even if these are
short-term grants) .
e Improving the university’s image as an ‘open platform’ for international experts.

" Convergence of standards:
e Testing the automatic recognition system without MoUs and LAs is an important precedent
that will simplify future exchanges.
e Aligning learning outcome requirements across the nine countries.
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Institutional performance (assessment)

Focus Area

Key Performance Indicator (KPI) Evidence / Verification

Academic Content Curriculum Modernization
Human Capital
Operational

Efficiency "Fast-Track" Model Validation

Regional Impact Knowledge Base Expansion

Strategic Growth  Internationalization at Home

Creation of Internal Expert Pool

Department protocols and "Acts of
Implementation" showing the integration of
partner case studies and methods.

Registry of certified staff and students trained on
specific CAREC technologies and laboratory
equipment.

A proven framework for simplified credit/practice
recognition without the need for lengthy new
MoU negotiations.

Number of technical reports, GIS layers, and
educational materials uploaded to the Project’s
Shared Repository.

Increased university visibility and readiness for
future ADB/WUR grants through proven cross-

WAGENINGEN
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University readiness and exchange parameters

Key finding: The survey confirms a "critical mass" of partners ready to launch
the 25+25 mobility cycle.

1. Defined Capacity (The "25+25" Validation)
« Average Quotas: Universities have committed to sending/receiving 5-10 students and 3-5 faculty members per

cycle.
+ Balanced Exchange: The data shows a "Mirror Effect"—partners are as willing to host expertise as they are to

seek it.

2. Operational Windows (Timing & Duration)
« Standard Duration: A consensus has emerged for 2-week intensive modules (skills-based) or 4-week research
tracks (data-based).
+  Optimal Windows: Two clear launch periods identified:
« Spring Window (Feb - May): Focus on academic modules and lab work.
« Autumn Window (Sept - Nov): Focus on field research and harvesting cycles.
« Action: We can will implement a "Rolling Calendar" rather than a fixed date for all 9 countries.

. Strategic Demands (Preferred Cooperation Models)What universities actually want to achieve.
Top Priority: Joint CSA Internship Programmes (Universities want a structured, shared curriculum).
Technical Need: Shared Databases and Knowledge Platforms (A move away from isolated folders to a regional

"Knowledge Hub").
« The "Trust" Factor: Partners favour "Matchmaking" based on specific regional strengths (e.g., Green Energy in

Azerbaijan, Water Management in Tajikistan/Kyrgyzstan).
WAGENINGEN ASIAN DEVELOPMENT BANK 26
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Commitment Matrix

Parameter Consortium Consensus Impact on Our Program

Confirms the feasibility of our
Participant Quota 5-10 Students / 3-5 Faculty 25+25 target.
Ideal for short-term impactful
Mobility Duration 14 to 30 Days travel grants.
Water, Energy, CSA,
Sustainability, Pasture and Defines the "Menu of

Thematic Focus Pest Management Opportunities" content.
Funding & Coordination Justifies our project as the
Main Barriers Gaps "System Integrator.”

UNIVERSITY & RESEARCH
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